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Job fair at Carousel Mall draws over 1,000

pproximately 1,200 eager
Ajob seekers attended the
East End Job Fair at the
Carousel Mall in San Bernardino
on November 13.

The event, sponsored and organ-
ized by the County of San
Bernardino Workforce Investment
Board, featured 50 employers
seeking full-time and part-time
hires in professional, managerial,
technical, clerical, transportation,
shipping and logistics, manufac-
turing, medical, retail, service and
sales positions.

Participating companies included
US Foods, County of San
Bernardino Pre-School Services
Department, States Logistics, Syn-
ergy Companies and Ashley Fur-
niture.

"With so many people out of
work in our area, it would appear
that those of us who work in
Human Resources would have
plenty of opportunities to find the
people we need to fill current job
openings," said Elizabeth Well-
man, Account Recruiting Manager
for Aerotek, a staffing service
company. "The goal for Human
Resources professionals is to hire
the right fit employee the first time
- as the cost of a mismatched hire
can be significantly underesti-
mated."

With employers positioned in the
large area around the mall's
carousel, the process of reaching
these job seekers was made easier.

"Job fairs are a great resource for
businesses to increase efficiency in
finding job seekers, improve effec-
tiveness in screening their qualifi-
cations, and enhance their ability
to place employees into jobs in
which they have a good chance of
long-term success," said Sandy
Harmsen, Executive Director of
the Workforce Investment Board
of San Bernardino County.

The job fair's co-sponsors include
the City of Colton, the Yucaipa
Chamber of Commerce, the Cali-
fornia State University San
Bernardino Career Development
Center and the San Bernardino
Valley Enterprise Zone.

"Unlike an ad or job posting that
generate resumes, job fairs deliver
the job seekers themselves. The
personal interaction at a job fair
helps companies make a more ac-
curate evaluation of candidates and
their qualifications. As any human
resource professional knows, get-
ting resumes is easier than finding
the perfect candidate. Job fairs can
help streamline the process and re-
duce inefficiencies in finding the
person for the job - saving local
companies both time and money,"
said Wellman.

The Workforce Investment
Board hosts regular job fairs, aver-
aging 7 per year. At the recent
West End Job Fair, more than 75
employers offering more than
1,400 job opportunities met more
than 1,600 applicants.

"Coming here today and talking
face to face about what I have ac-
complished is much better than
submitting an application online,"
said job seeker Michael Greenway.
Many job seekers found opportu-
nities to connect with employers
on site.

"We appreciate all the work that
goes into these efforts as they are
a valuable time saver for busi-
nesses that choose to take advan-
tage of these services," said
Wellman.

Aerotek is one of many compa-
nies that participate in job fairs co-
ordinated by the County of San

Bernardino Workforce Investment
Board on an ongoing basis, and re-
ports consistent success in finding
high-quality candidates.

"By bringing together the human
resources of our community with
businesses, job fairs improve the
connections between employers

and job seekers and this helps both
achieve success," said Josie Gon-
zales, Chair Board of Supervisors,
County of San Bernardino.

Those who missed the job fair
can visit one of the Workforce In-
vestment Board's Employment Re-
source Centers for more job

opportunities. The Workforce In-
vestment Board usually gathers
more than 1,000 new job opportu-
nities each month from employers
in San Bernardino County. The
Employment Resource Centers are
located in Rancho Cucamonga,
San Bernardino and Victorville.

Www.csb-win.org. Information
about the job fair for employers
and job seekers may be obtained at
(800) 451-JOBS or visit
www.csb-win.org/.
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An estimated 1,200 job seekers attended the East End Job Fair at the Carousel Mall in San Bernardino last month.
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Job Corps graduates complete, on
average, 8 to 12 months of career
training and are eligible to receive
credentials in their chosen career

EXPERIENCED.

Job Corps graduates receive
hands-on experience through
internships with employers like
you, applying the skills they learn
inreal work environments.
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YOUR BOTTOM LINE ...

Tired of searching for job candidates only to find that they just don't fit the bill? Job Corps is a voluntary career training
and education program that prepares young pecple ages 16 through 24 for careers in today’s job market.

JOB CORPS GRADUATES ARE ...

READY TO WORK.

others.

Jab Corps graduates earn their high
school diplomas or GEDs, as well as
important employability skills like
being on time and working well with

The Keith and Patricia Doakes Agency at Allstate Insurance Company in San Bernardino, has
h utilized the services of San Bernardino Job Corps Center since January 2011. The Doakes’ Agency

I]Iployed Cry's‘t‘al' one of Job Corps graduates skilled in Office Administration. In the last ten months, Crystal has not
y enhanced her administrative skills but has also grown in her knowledge of insurance, which has made her a great

asset to our agency.
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ow Job Corps is a great place to find great employees. Our partnership

employees who are ready to succeed.

Job Corps graduates are trained in a variety of

career areas, including:
¢ Carpentry

¢ Culinary Arts

* Exterior Landscaping

* Nurse Assistant

¢ Office Administration

* Pharmacy Technician
* Tile Setting

¢ Clinical Medical Assistant

* Electrical

* Medical Office Support
* Home Health Aide

* Painting

* Plumbing

SAVE TIME AND MONEY
PUT JOB CORPS TO

WORK FOR YOU
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